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Abstract  

E- Tendering projects are often part of a country’s larger e- Government efforts to better serve its 

citizen and businesses in the digital economy. E- Tendering applications focus on creating 

efficiencies; their goal is to make the traditional purchasing procedures more efficient and cost 

effective. In Africa, the subject of public procurement is gaining momentum as nations strive to 

achieve the best from their procurement activities. Several changes have taken place in Kenya 

concerning ICT though not properly through a legal framework over the first 10 years of 

inception. This research focused on identifying the factors of e-tendering practices among public 

institutions in Kisii County Government offices. The study established that installation costs, 

maintenance cost, employees training costs and cost of e-procurement systems and software 

affect adoption of e-tendering system to a great extent. As such, the intervention of the central 

government of Kenya would help in reducing these costs through offering subsidies to Kisii 

County Government so that in the long run, the achievability and adoption of the e-tendering 

system is made possible. 
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1. Introduction  

The world has evolved over the past few years towards the embracement of technology. 

Institutions all over the world are keen to adopt technological change in their systems to increase 

efficiency and save time on work done. According to Bialy 2008, e- tendering is done with a 

software application that includes features for supplier management and complex auctions. The 

new generation of e- procurement is currently on demand or software as a service (SaaS). E- 

Tendering is a component that is contained in thee- procurement value chain that comprises of 

indent management, e- tendering, e- auctioning, vendor management, catalogue management and 

contract management. Indent management is the workflow involved in the preparation of tenders 

is an online system by which companies can be connected directly to suppliers for the purpose of 

buying products and services at the lowest cost possible (Peter, 2012). E-tendering essentially 

replaces its offline version, called tender. The advantages and disadvantages of e- tendering 

mostly parallel the universal benefits and disadvantages of the internet. 

E- Tendering in the public sector is emerging internationally; hence, initiatives have been 

implemented in Singapore, UK, USA, Malaysia, Australia and European Union. e- Tendering 

projects are often part of a country’s larger e- Government efforts to better serve its citizen and 

businesses in the digital economy. The significance of this development is more and more 

evident in many developing countries of the world. ICT not only facilitates the inner operations 

of administrative machinery, it also eases communication between various branches of the 

administration and its dealings with citizens and businesses (Petrie, 2011). 

Several changes have taken place in Kenya concerning ICT though not properly through a legal 

framework over the first 10 years of inception. Notable changes have been formation of the 

Multi- Stakeholder Kenya ICT Action Network. Through the network, a policy process deemed 

to be inclusive has been catalyzed, resulting in the country’s first draft ICT policy document 

which was approved by Cabinet in February, 2012, (Republic on Kenya, 2012). Though 

electronic commerce is viewed as involving many ministries, Communication Commission of 

Kenya (CCK) is responsible for revitalizing and transforming the economy into modern market 

oriented through e-commerce (Republic of Kenya, 2014). Many firms in Kenya and world over 

have registered dismal performance in terms of business growth and profit making because of 

insufficient and unsustainable procurement procedures. Employees have been fired because of 

low performance rate persistent lateness and wrong attitude towards work (Johnson, 2008). 
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2. Statement of the Problem 

More than 50% of procurement processes in Kenya public organization are carried out manually. 

The manual processes are costly, slow, inefficient and data storage and retrieval poor (Malela, 

2010). according to e-government strategy paper (2013) e-tendering was one of the medium term 

objectives which was to be implemented by June 2007, but the process has been very slow and 

findings show that most of the procurement processes in public sector are still manual with the 

internet only being used for e-mails and web browsing (PPOA, 2013). This slowed adoption of e 

procurement in the public sector raises concern as to what challenges face adoption of e 

procurement in Kenya. 

. 

3. Objectives of the Study 

The general objective of this study was to establish the factors affecting the adoption of e-

tendering system among public institutions in Kisii County. The study was guided by the 

following specific objectives; 

i) To assess the extent to which management supports the adoption of e-tendering system 

among public institutions in Kisii county. 

ii) To determine the extent to which perceived benefits affect the adoption of e-tendering 

system among public institutions in Kisii County  

iii) To establish the extent to which employee competence affect the adoption of e-

tendering system among public institutions in Kisii County 

iv) To establish the extent to which cost of implementation affect the adoption of e-tendering 

system among public institutions in Kisii County 

4. Justification of the Study 

This study is important because it is trying to address the contribution of e- tendering on internal 

customer service. Internal customers are important part of the supply chain and they have great 

adoption of e-tendering on the external customers and therefore the overall organization’s 

success. 
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5. Conceptual Framework 

 

 

Figure 1: Conceptual Framework 

6. Research Methodology 

The study used descriptive research design. The target population was 181 management 

employees at Kisii county public institutions. Stratified proportionate random sampling 

technique was used to select the sample. From each stratum the study used simple random 

sampling to select 72 respondents by taking 40% from each group. In this study the researcher 

employed a questionnaire as the instrument of data collection. Quantitative data collected was 

Perceived Benefits 

 Process efficiency 

 Better inventory level 

 Information flow between buyers and sellers 

 Supplier relationship management 

Cost of Implementation 

 Installation cost 

 Maintenance cost 

 Employees training costs  

 Cost of e-procurement systems and software 
 

Management support 

 Development and approval of the proposal plan  

 Encouragement of employees to adopt e-
tendering 

 Budgetary allocation  

 CEO innovativeness 
 

Adoption of e-tendering 
system 

 Tender specification 

 Advertising 

 Tender aggregation  

 Evaluation and 
placing of the 
contract  

 

Employee competence 

 Employee training 

 Experience  

 Ability to handle the new system  

 Ability to adapt to the new system  
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analyzed by the use of descriptive statistics using SPSS. Regression analysis was used to 

establish the relationship between the variables. 

7. RESULTS AND DISCUSSION 

8. Cost of Implementation 

The study sought to establish the effect of cost determinants on adoption of e-tendering system 

among public institutions in Kisii County. The results were as shown in the subsequent sections.  

Effect of cost of implementation on the adoption of e-tendering system 

The respondents were requested to indicate the extent to which they thought the cost 

determinants affects the adoption of e-tendering system in their offices. Their responses were as 

shown below.  

Table 1: Effect of cost of implementation on the adoption of e-tendering system 

 

Frequency Percent 

Very great extent 25 38.5 

Great extent  21 32.3 

Moderate extent  10 15.4 

Little extent  9 13.8 

Total 65 100.0 

According to the findings tabled above, 38.5% of the respondents indicated that cost 

determinants affects the adoption of e-tendering system in their offices to a very great extent, 

32.3% indicated to a great extent, 15.4% indicated to a moderate extent while 13.8% indicated a 

little extent. From these findings, we can conclude that cost determinants affect the adoption of 

e-tendering system to a very great extent. This concurs to Neef (2010) who indicated that process 

automation of procurement function helps in reduction of cost to firms in various industries. Cost 

surveys in US have recently revealed what was suspected for some time that by the time a 

requisition makes its way through a fax and internal mail paper maze of approvals to the central 

purchasing department, administrative costs – typically run from $ 40 to $150 – often exceed the 

cost of the purchase itself.  
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Influence of Aspects of cost of implementation on adoption of e-tendering system 

The respondents were further requested to indicate the extent to which the following aspects of 

cost determinant affect adoption of e-tendering system in their offices. Their responses were as 

shown below.  

Table 2: Influence of Aspects of cost determinant on adoption of e-tendering system 

 

Mean Std. Deviation 

Installation cost 4.456 0.726 

Maintenance cost 4.421 1.075 

Employees training costs  4.354 1.118 

Cost of e-procurement systems and software 4.222 0.833 

From the table above, the respondents indicated that installation costs affect adoption of e-

tendering system in their offices to a great extent as shown by a mean score of 4.456. In this 

connection, cost surveys in US have recently revealed what was suspected for sometime: that by 

the time a requisition makes its way through a fax and internal mail paper maze of approvals to 

the central purchasing department, administrative costs – typically run from $ 40 to $150 – often 

exceed the cost of the purchase itself according to Moorman (2008). Further, the respondents 

indicated that maintenance cost affect adoption of e-tendering system in their offices to a great 

extent as shown by a mean score of 4.421. As well, the respondents indicated that employees 

training costs affect adoption of e-tendering system in their offices to a great extent as shown by 

a mean score of 4.354. Lastly, the respondents indicated that cost of e-procurement systems and 

software affect adoption of e-tendering system in their offices to a great extent as shown by a 

mean score of 4.222. Accordingly, any good e-tendering software system today is designed to 

greatly reduce the time and effort required to complete purchasing transactions by eliminating 

our traditional paper chain of requisitions, approvals, receiving and payment reconciliation 

according to Neef (2010).  

9. Perceived Benefits 

The study sought to establish the effect of perceived benefits on adoption of e-tendering system 

among public institutions in Kisii County. The results were as shown below.  
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Effect of perceived benefits on the adoption of e-tendering system 

The respondents were requested to indicate the extent to which they thought the perceived 

benefits affect the adoption of e-tendering system in their offices. Their responses were as shown 

below. 

 

Table 3: Effect of perceived benefits on the adoption of e-tendering system 

 

 

Frequency Percent 

Very great extent 21 32.3 

Great extent  25 38.5 

Moderate extent  11 16.9 

Little extent  8 12.3 

Total 65 100.0 

According to the findings tabled above, 38.5% of the respondents indicated that perceived 

benefits affect the adoption of e-tendering system in their offices to a great extent, 32.3% 

indicated to a very great extent, 16.9% indicated to a moderate extent while 12.3% indicated a 

little extent. From these findings, we can deduce that perceived benefits affect the adoption of e-

tendering system to a great extent. This concur with Parida (2005) findings that an e-tendering 

solution provides access to, and easy purchasing from, catalogues of many different suppliers 

while eliminating paperwork, automating the approval process and enforcing the purchase 

polices that apply to each Buyers’ suppliers. 

Influence of aspects of perceived benefits on adoption of e-tendering system 

The respondents were further requested to indicate the extent to which the following aspects of 

perceived benefits affect adoption of e-tendering system in their offices. Their responses were as 

in the following table 4.  
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Table 4: Influence of aspects of perceived benefits on adoption of e-tendering system 

 

Mean Std. Deviation 

Organizational factors 4.546 1.014 

Process efficiency 4.125 0.756 

Better inventory level 3.806 0.632 

Information flow between buyers and sellers 3.667 1.323 

Supplier relationship management 3.525 0.834 

From the findings above, the respondents indicated that organizational factors affect adoption of 

e-tendering system in their offices to a very great extent as shown by a mean score of 4.546. 

Organizations expect cost reduction from e-procurement software to be derived from the 

additional control over maverick Spending (purchase of goods from suppliers with which the 

organization does not have formal relationships. Negotiated process based on volumes) and the 

benefits effects associated with the additional purchase-related information inherited in that 

technology (Rasheed et al, 2001). 

Further, the respondents indicated that process efficiency affects adoption of e-tendering system 

in their offices to a great extent as shown by a mean score of 4.125. Additionally, the 

respondents indicated that better inventory level affects adoption of e-tendering system in their 

offices to a great extent as shown by a mean score of 3.806. The simplification of the purchasing 

process that e-procurement technologies are credited which also has a favorable impact on the 

purchasing cycle time (Davila et al, 2002). The system also allows the company’s purchasing 

department around the world to share information about their best suppliers. 

As well, the respondents indicated that information flow between buyers and sellers affect 

adoption of e-tendering system in their offices to a great extent as shown by a mean score of 

3.667. Buyers and sellers share information in real time to build specification that add value to 

resulting product and build strong relation according to Presutti (2002).  

Lastly, the respondents indicated that supplier relationship management affect adoption of e-

tendering system in their offices to a moderate extent as shown by a mean score of 3.525. 

Different authors have elaborated on the benefits that accrue from adopting e-procurement 
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technologies. These benefits are expected to accelerate the rate of adoption of these technologies 

once the uncertainties that remain around e-procurement are reduced to levels that encourage 

significant resources commitments leading towards higher process efficiency (Davila et al, 

2002). 

10. Management support 

The study additionally sought to assess the effect of management support on adoption of e-

tendering system among public institutions in Kisii County. The results were as shown in the 

subsequent sections. 

Effect of management support on the adoption of e-tendering system 

The respondents were requested to indicate the extent to which they thought the management 

support affects the adoption of e-tendering system in their offices. Their responses were as 

shown in the following table. 

Table 5: Effect of management support on the adoption of e-tendering system 

 

Frequency Percent 

Very great extent 19 29.2 

Great extent  28 43.1 

Moderate extent  10 15.4 

Little extent  8 12.3 

Total 65 100.0 

According to the findings tabled above, 43.1% of the respondents indicated that management 

support affects the adoption of e-tendering system in their offices to a great extent, 29.2% 

indicated to a very great extent, 15.4% indicated to a moderate extent while 12.3% indicated to a 

little extent. From these findings, we can infer that management support affects the adoption of 

e-tendering system to a great extent. The most important factor when adopting e-tendering is the 

top level management’s commitment to the strategic direction itself. This is undoubtedly a 

prerequisite for strategy adoption. Therefore, top managers must demonstrate their willingness to 

give energy and loyalty to the e-tendering process as Alexander (2005) postulated.  
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Influence of aspects of management support on adoption of e-tendering system 

The respondents were further requested to indicate the extent to which the following aspects of 

management support affect adoption of e-tendering system in their offices. Their responses were 

as shown below. 

Table 6: Influence of aspects of management support on adoption of e-tendering system 

 

Mean Std. Deviation 

Development and approval of the proposal plan  4.400 0.547 

Budgetary allocation  3.908 1.286 

Encouragement of employees to adopt e-tendering 3.888 1.167 

Top management support is necessary for any strategic program success (Hamel &Prahalad, 

1989; Zhu & Sarkis, 2007). According to the findings tabled above, the respondents indicated 

that development and approval of the proposal plan affects adoption of e-tendering system in 

their offices to a great extent as shown by a mean score of 4.400. Further, the respondents 

indicated that budgetary allocation affects adoption of e-tendering system in their offices to a 

great extent as shown by a mean score of 3.908. Lastly, the respondents indicated that 

encouragement of employees to adopt e-tendering affect adoption of e-tendering system in their 

offices to a great extent as shown by a mean score of 3.888. Top management provides 

continuous support for technological implementation and action plans for successfully 

implementing them (Ravi and Shankar, 2005). Therefore, we assume that lack of top 

management support is one of the barriers to adopt e-tendering systems in public institutions. 

11. Employee competence 

The study as well sought to establish the effect of employees’ competence on adoption of e-

tendering system among public institutions in Kisii County. The responses were as shown below.  

Effect of management support on the adoption of e-tendering system 

The respondents were requested to indicate the extent to which they thought the employees’ 

competence affects the adoption of e-tendering system in their offices. Their responses were as 

shown in the following table 7.  
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Table 7: Effect of management support on the adoption of e-tendering system 

 

Frequency Percent 

Very great extent 27 41.5 

Great extent  20 30.8 

Moderate extent  10 15.4 

Little extent  8 12.3 

Total 65 100.0 

According to the findings tabled above, 41.5% of the respondents indicated that management 

support affects the adoption of e-tendering system in their offices to a very great extent, 30.8% 

indicated to a great extent, 15.4% indicated to a moderate extent while 12.3% indicated to a little 

extent. From these findings, we can infer that employees’ competence affects the adoption of e-

tendering system to a great extent. ICT knowledge of public institutions staff also positively 

affects ICT adoption and use as Sigala (2003a) put it.  

Influence of aspects of employee’s competences on adoption of e-tendering system 

The respondents were further requested to indicate the extent to which the following aspects of 

employees’ competence affect adoption of e-tendering system in their offices. Their responses 

were as shown below.  

Table 8: Influence of aspects of employees’ competence on adoption of e-tendering system 

 

Mean Std. Deviation 

Employee training 3.667 1.225 

Experience  3.556 1.333 

ability to handle the new system  3.525 1.080 

quickly adapt to the new system  3.512 1.414 

From these findings tabled above, the respondents indicated that employee training affects 

adoption of e-tendering system in their offices to a very great extent as shown by a mean score of 

3.667.  Additionally, the respondents indicated that experience affects adoption of e-tendering 



© Ndavi, Muturi                                                                                                                        ISSN 2412-0294     12  

 

system in their offices to a great extent as shown by a mean score of 3.556. This tally with Lewis 

and Roehrich (2009) who observed that competency should be emphasized by the organization 

when outsourcing for new employees for the new system. Experience and ability to handle the 

new system as well as to quickly adapt to the new system should be among the factors the human 

resource department should put into consideration when making their selection  

Further, the respondents indicated that ability to handle the new system affects adoption of e-

tendering system in their offices to a moderate extent as shown by a mean score of 3.525. Lastly, 

the respondents indicated that the ability to quickly adapt to the new system affects adoption of 

e-tendering system in their offices to a little extent as shown by a mean score of 3.512. 

Amaratunga and Baldry (2013) agree stating that to ensure that all individuals within the 

organization are well versed with the newly introduced ICT applications in the procurement 

process, management of the organization should emphasize on employee training and induction 

to ensure that they (employees) are well equipped with the necessary required skills to handle the 

new system with accuracy.  

12. Measures of E-Tendering Adoption 

The respondents were additionally requested to indicate the extent to which their institution has 

been adopting E-tendering for the following functions in the last five years. Their responses were 

as shown in the following table 9. 

Table 9: Measures of E-Tendering Adoption 

 

Mean Std. Deviation 

Tender specification 4.506 0.699 

Advertising 4.173 0.866 

Tender aggregation  4.111 0.782 

Evaluation and placing of the contract  4.094 1.010 

According to the findings tabled above, the respondents indicated that tender specification 

affects adoption of e-tendering system in their offices to a very great extent as shown by a mean 

score of 4.506. Further, the respondents indicated that advertising affects adoption of e-tendering 

system in their offices to a great extent as shown by a mean score of 4.173. As well, the 

respondents indicated that tender aggregation affects adoption of e-tendering system in their 
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offices to a moderate as shown by a mean score of 4.111. Lastly, the respondents indicated that 

evaluation and placing of the contract affects adoption of e-tendering system in their offices to a 

little extent as shown by a mean score of 4.094. This is similar to Turban et al, (2012) findings 

that E- tendering essentially replaces its offline version, called tender. The advantages and 

disadvantages of e- tendering mostly parallel the universal benefits and disadvantages of the 

internet. 

13. Regression Analysis 

In this study, a multiple regression analysis was conducted to test the influence among predictor 

variables. The research used statistical package for social sciences (SPSS V 21.0) to code, enter 

and compute the measurements of the multiple regressions. 

Table 10: Model Summary 

Model R R Square Adjusted R Square Std. Error of the 

Estimate 

1 0.809 0.655 0.632 0.160 

Table 10 is a model fit which establish how fit the model equation fits the data. The study found 

that R was 0.809. Therefore, the multiple correlation coefficient between all the predictors 

(perceived benefits, management support and employee competence) in the model and the 

adoption of e-tendering system in Kisii County was 0.809. The R2 was used to establish the 

predictive power of the study model and it was found to be 0.655 implying that 65.5% of the 

variations in adoption of e-tendering system among public institutions in Kisii County are 

explained by cost determinants, perceived benefits, management support and employee 

competence leaving 34.5% percent unexplained. Therefore, further studies should be done to 

establish the other factors (34.5%) affecting knowledge management capabilities on the adoption 

of e-tendering system among public institutions in Kisii County in Kenya. It was also established 

that adjusted R Square was 0.632, this indicates, after adjusting for the complexity of the model, 

then the model accounts for 63.2% of the total variability. This improves the ability of the 

predictors to explain the dependent variable as it yields a more honest value as the increase in R 
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Square could be as a result of chance. Therefore, the model explains 63.2% of the variations in 

adoption of e-tendering system among public institutions in Kisii County. 

Table 11: ANOVA results 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 3.041 4 0.760 28.438 0.0289 

Residual 1.604 60 0.027   

Total 4.645 64    

The probability value of 0.0289 indicates that the regression relationship was highly significant 

in predicting how cost determinants, perceived benefits, management support and employee 

competence affected adoption of e-tendering system among public institutions in Kisii County 

(P<0.05). The F calculated at 5 percent level of significance was 28.438 since F calculated is 

greater than the F critical (value = 2.53), this shows that the overall model was significant. 

Table 12: Coefficients of Determination  

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 1.672 0.516  3.240 0.00195 

Cost determinants  0.703 0.223 0.146 3.152 0.00253 

Perceived Benefits 0.643 0.191 0.126 3.366 0.00133 

Management support 0.847 0.274 0.045 3.091 0.00302 

Employee competence 0.496 0.157 0.142 3.159 0.00248 

The established model for the study was: 
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Y = 1.672+ 0.703 X1 + 0.643 X2 + 0.847 X3 + 0.496 X4  

The regression equation above has established that taking all factors into account (cost 

determinants, perceived benefits, and management support and employee competence) constant 

at zero adoption of e-tendering system among public institutions in Kisii County was 1.672. The 

findings presented also show that taking all other independent variables at zero, a unit increase in 

the cost determinants would lead to a 0.703 increase in the scores of adoption of e-tendering 

system among public institutions in Kisii County and a unit increase in the scores of perceived 

benefits would lead to a 0.643 increase in the scores of adoption of e-tendering system among 

public institutions in Kisii County. Further, the findings shows that a unit increases in the scores 

of management support would lead to a 0.847 increase in the scores of co adoption of e-

tendering system among public institutions in Kisii County. The study also found that a unit 

increase in the scores of employee competence would lead to a 0.496 increase in the scores of 

adoption of e-tendering system among public institutions in Kisii County. Overall, management 

support had the greatest effect on the adoption of e-tendering system among public institutions in 

Kisii County, followed by cost determinants, and then perceived benefits while employee 

competence had the least effect to the adoption of e-tendering system among public institutions 

in Kisii County. 

At 5% level of significance and 95% level of confidence, cost determinants had a 0.00253 level 

of significance, perceived benefits showed a 0.00133 level of significance, management support 

had a 0.00302 level of significance, and employee competence had a 0.00248 level of 

significance hence the most significant factor is management support. As per the results above, 

all the variables were significant P value (p<0.05). This therefore indicates that the beta 

coefficients for cost determinants, perceived benefits, management support and employee 

competence (i.e. 0.703, 0.643, 0.847 and 0.496 respectively) are statistically significant from 

zero. The four factors can therefore be relied upon to predict adoption of e-tendering system 

among public institutions in Kisii County. 

14. Summary of Findings 

The study established that cost determinants affects the adoption of e-tendering system to a very 

great extent. The study further established that installation costs, maintenance cost, employees 
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training costs and cost of e-procurement systems and software affect adoption of e-tendering 

system to a great extent.  

The study established that perceived benefits affect the adoption of e-tendering system to a great 

extent. The study also established that organizational factors, process efficiency, better inventory 

level, information flow between buyers and sellers and that supplier relationship management 

affect adoption of e-tendering system to a great extent.  

The study established that management support affects the adoption of e-tendering system to a 

great extent. Additionally, the study established that development and approval of the proposal 

plan, budgetary allocation and encouragement of employees to adopt e-tendering affect adoption 

of e-tendering system to a great extent.  

The study further established that employees’ competence affects the adoption of e-tendering 

system to a great extent. In addition, the study established that employee training, experience, 

ability to handle the new system and the ability to quickly adapt to the new system affect 

adoption of e-tendering system in their offices to a great extent.  

On this, the study established that tender specification, advertising, tender aggregation and 

evaluation and placing of the contract affects adoption of e-tendering system in their offices to a 

great extent.  

15. Conclusion  

The study concludes that cost determinants affects the adoption of e-tendering system to a very 

great extent. The study further concludes that installation costs, maintenance cost, employees 

training costs and cost of e-procurement systems and software affect adoption of e-tendering 

system to a great extent.  

The study also concludes that perceived benefits affect the adoption of e-tendering system to a 

great extent. The study also concludes that organizational factors, process efficiency, better 

inventory level, information flow between buyers and sellers and that supplier relationship 

management affect adoption of e-tendering system to a great extent.  

The study further concludes that management support affects the adoption of e-tendering system 

to a great extent. Additionally, the study concludes that development and approval of the 

proposal plan, budgetary allocation and encouragement of employees to adopt e-tendering affect 

adoption of e-tendering system to a great extent.  
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The study concludes that employees’ competence affects the adoption of e-tendering system to a 

great extent. In addition, the study concludes that employee training, experience, ability to 

handle the new system and the ability to quickly adapt to the new system affect adoption of e-

tendering system in their offices to a great extent.  

16. Suggestion for Further Studies 

The study recommends that a similar study should also be done on other public institutions since 

their operations are different from those of public organizations. Further studies should be done 

on other counties to find out whether it will yield the same information. 

17. REFERENCES 

Alexander, L.D. (2005). Strategy implementation: nature of the problem, International Review of 

Strategic Management, Vol. 2 No.1, pp.73-91.  

Amaratunga, D. (2013). Moving from Performance Measurement to Performance Management. 

Facilities. Journal of Procurement 20(5/6), pp.217- 223.  

Anumba, C.J. and Ruikar, K. (2008). Electronic Commerce in Retail – Trends and      Prospects. 

Journal of Automation in Retail.Vol. 6, pp.7-19.  

Beatty, R. C., Shim, J. P. and Jones, M. C. (2001). Factors influencing corporate web site 

adoption: a time-based assessment. Information & Management, 38(6), 337-354.  

Beer, M. and Eisenstat, R. (2010).The silent killers of strategy implementation and learning, 

Sloan Management Review, Vol. 41 No.4, pp.29-40. 

Bhattacherjee, A., and Hikmet, N. (2007). Physicians' resistance toward healthcare information 

technology: a theoretical model and empirical test. European Journal of Information 

Systems, 16(6), 725-737.  

Brancheau, J. C. and Wetherbe, J. C. (1990). The Adoption of Spreadsheet Software: Testing 

Innovation Diffusion Theory in the Context of End-User Computing. Information 

Systems Research, 1(2), 115-143.  

Chaudhury, N. and Hammer, J. (2010). Ghost doctors: Absenteeism in Bangladeshi rural health 

facilities. The World Bank Economic Review 18:423–41. 

Chiu, C.-M. and Wang, E. T. G. (2008). Understanding Web-based learning continuance 

intention: The role of subjective task value. Information & Management, 45(3), 194-201.  



© Ndavi, Muturi                                                                                                                        ISSN 2412-0294     18  

 

Cooper, D.R and Schindler, P.S. (2003). Business Research Methods (8th edn) McGraw-Hill: 

New York  

Coventry, W. (2012).Management Made Simple, 2ndEdition, Pitman Publishing Company. 

Cambridge, USA 

Davila, A., Gupta, M., and Palmer, R. J. (2002). Moving procurement systems to the internet: the 

adoption and use of E-procurement technologies models” (June 2002). Stanford GSB 

Research Paper No. 1742 

Dhillon, G., Gurpreet, A. and Mario, C. (2000). Interpreting the adoption and use of EDI in the 

Portuguese clothing and textile e industry, Information Management & Computer 

Security, 8 (4), 184.  

Dobler, M. (2008). Transparency and accountability in New Zealand: an assessment ,  Public 

Sector Journal, Vol. 24 No.1, pp.14-19. 

Dooley, D. (2008). Social Research Methods, 2nd Edition, Prentice Hall Publishers Ltd. New 

Jersey, USA 

Gosain, S., and Eggers, W.D. (2005).Governing by Network, The Brokings Institution, 

Washington, DC, Harland, Hendrick, T. (2007), Purchasing Consortiums: Horizontal 

Alliances Among Firms Buying Common Goods and Services. What? Who? How? 

Centre for Advanced Purchasing Studies, Tempe, AZ, 

Hamel, G. and Prahalad, C.K (1989).Strategic Intent. Harvard Business Review, 67, 63-76. 

Hong, S.-J., and Tam, K. Y. (2006). Understanding the Adoption of Multipurpose Information 

Appliances: The Case of Mobile Data Services. Information Systems Research, 17(2), 

162-179.  

Hong, S.J., Thong, J. Y. L., Moon, J.-Y., and Tam, K.-Y. (2008). Understanding the behavior of 

mobile data services consumers. Information Systems Frontiers, 10(4), 431-445.  

Ifinedo, N. (2008). An adaptive neuro fuzzy inference system for supply chain sustainability 

evaluation. International Journal of Industrial Engineering & Production Research, 20, 

187-196. 

Info-Tech Research Group (ITRG) (2002). A success guide for E-procurement, London, Canada, 

2002.  



© Ndavi, Muturi                                                                                                                        ISSN 2412-0294     19  

 

Kothari, C.R. (2004). Research Methodology – Methods and Techniques. New Delhi, New Age 

International (P) Limited 

Lee, Y., Kozar, K. A. and Larsen, K. R. T. (2003). The Technology Acceptance Model: Past, 

Present, and Future. Communications of the Association for Information Systems, 12(50), 

752-780.  

Lewis, A. and Roehrich, K. (2009). Contracts, relationships and integration: Towards a model of 

the procurement of complex performance. International Journal of Procurement 

Management, 2(2), pp. 125-142.  

Lu, J., Yao, J. E. and Yu, C.-S. (2005). Personal Innovativeness, Social Influences and Adoption 

of Wireless Internet Services via Mobile Technology. Journal of Strategic Information 

Systems, 14, 245-268.  

Mintzberg, H. (1998).Structure in Fives: Designing Effective Organizations, Prentice-Hall, 

Englewood Cliffs, NJ. 

Moorman, H. (2008). Factors Affecting Trust On Market Research Relationships. Journal Of 

Marketing.  Vol 4. pp 15. 

Morris, M. G., Venkatesh, V. and Ackerman, P. L. (2005). Gender and Age Differences in 

Employee Decisions About New Technology: An Extension to the Theory of Planned 

Behavior. IEEE Transaction on Engineering Management, 52(1), 69-84.  

Mugenda M. O. and Mugenda A. (2003).Research Methods: Qualitative and Quantitative 

Approaches, African Centre for Technology Studies, Nairobi, Kenya.  

Neef, D. (2010). E-Procurement from strategy to implementation. New Jersey, Prentice Hall. 

Ngechu, M. (2004). Practical Research: Planning and Design (6th Ed.). Upper Saddle River, NJ: 

Prentice Hall, Inc. 

Njuguna, H. (2008). The Retail Industry in Kenya and Tanzania: Understanding the mechanisms 

that promote growth. ESAMI 

Presutti. Jr .W.D, (2002). Supply management and e-procurement: creating value added in the 

supply chain. Industrial marketing management 32,  219-226.  

Quah, B. (2009). Purchasing Principle & Techniques ELBS 3rd Edition with Pitman Publishers: 

Prentice Hall: London 

http://www.emeraldinsight.com/journals.htm?issn=1359-0790&volume=16&issue=4&articleid=1816896&show=html#b55


© Ndavi, Muturi                                                                                                                        ISSN 2412-0294     20  

 

Rasheed, B., Howard, S. and Scott, W. G. (2001), Determinants of governance structure for the 

electronic value chain: Resource dependency and transaction costs perspectives, Journal 

of Business Strategies, 18 (2), 159.  

Ravi, V., & Shankar, R. (2005).Analysis of interactions among the barriers of reverse logistics. 

International Journal of Technological Forecasting & Social change, 72(8), 1011-1029. 

Ritu, A. and Prasad, J. (1997). The Role of Innovation Characteristics and Perceived 

Voluntariness in the Acceptance of Information Technologies. Decision Sciences, 28(3), 

557-582.  

Ritu, A. and Prasad, J. (2000). A Field Study of the Adoption of Software Process Innovations 

by Information Systems Professionals. IEEE Transaction on Engineering Management, 

47(3), 295-308.  

Rogers, E. M. (2003). Diffusion of Innovations. New York: Free Press.  

Sarkis, J. (2009). A Boundaries and Flows Perspective of Green Supply Chain Management. 

GPMI working papers. No-7, October 2009. 

Shaw, M.J. And Subramaniam, C. (2008). The Effects Of Process Characteristic On The Value 

Of B2B Procurement. Journal Of Internet Purchasing.  Vol 2. pp63. 

Son, J. and Benbasat, I. (2007). Organizational buyers' adoption and use of B2B electronic 

marketplaces: efficiency-and legitimacy-oriented perspectives. Journal of Management 

Information Systems, 24(1), 55-99.  

Srivivasan, S. (2010). Role Of Trust In E-Business Success. Information Management And 

Computer Security. Vol 7. pp 39. 

Sullivan, H.and Sketcher, C. (2005).Working Across Boundaries: Collaboration in Public 

Services, Palgrave, London, 

Tonkin, C. (2003). E-Procurement in the Public Sector Story, Myth and Legend.  Policy 

institute, Trinity College. 

Venkatesh, V. and Davis, F. D. (1996). A Model of the Antecedents of Perceived Ease of Use: 

Development and Test. Decision Sciences, 27(3), 451-481.  

Venkatesh, V., Morris, M. G., Davis, G. B. and Davis, F. D. (2003). User Acceptance 

ofInformation Technology: Toward a Unified View. MIS Quarterly, 27(3), 425-478.  



© Ndavi, Muturi                                                                                                                        ISSN 2412-0294     21  

 

Venkatesh, V., Morris, M. G., Davis, G. B., and Davis, F. D. (2003). User Acceptance of 

Information Technology: Toward a Unified View. MIS Quarterly, 27(3), 425-478.  

Wong, C., Y., Lai, K. H. and Cheng, T., E. (2009).Complementarities and alignment of 

information systems management and supply chain management. International Journal 

of Shipping and Transport Logistics, 1 (2), 156-171. 

Young, B. and Jordan, S. (2008).The optimization of the closed-loop supply chain network. 

Transportation Research Part E: Logistics and Transportation Review, 45(1), 16- 28. 

Zhu, Q, and Sarkis, J. (2007). An inter-sectoral comparison of green supply chain management 

in China: Drivers and practices, J. Clean. Prod., 14, 472-486. 

Zwikael, V. (2008).Emerging Biodegradable Materials: Starch and Protein Based Bio-nano 

composites. Journal of Material Science, 43, 3058-3071. 

 

 

 


